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Spano Pratt Non Profit Practice Areas

e Non-Profit
* The Arts

Education
o Healthcare

» Professional Services

Social Service




Spano Pratt Completed Search Examples

o Executive Director

e President

* Vice President, Development

* Director of Development

* Vice Chancellor of Advancement
* Associate VP of Operations

* Vice President of Marketing
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Spano Pratt The Organization

Executive Search

Searches are managed by experienced search consultants

Jamie Pratt, Partner

SPHR Certified - Former Vice President,
Twenty Years Recruitment Experience,
Non-Profit Specialist

Kim Stankowski

. Executive Recruiter,
Rose Spano lannelli, Partner Experience in Candidate
SPHR Certified - Fifteen Years Recruitment Development and Research
Experience, Finance, Marketing, Public
Relations, Human Resources, Manufacturing
and Non-Profit




Spano Pratt Executive Search Process

Executive Search

PHaseiOnc el - PRASE TWO - semenlp = PHASE [hice:

*  Review existing job o Execute candidate ¢  Begin to identify to
scope, competencies, devel i three to five candidates
description eueloPIiEl

*  Background checks on

¢ Receive and review top candidates

e Profile candidates : :
candidate credentials
£l o Spano Pratt initial

*  Agree on search strategy interviews

Phase Four: ===msjp- Phase Five:

. Clandidate presentations to *  Offer/acceptance
client
*  Final pre-employment
*  Formal interviews with client process
*  Collect candidate rating *  Announcement
feedback
¢ Transition

*  Determine top two candidates

¢ Second round of interviews




Spano Pratt The Organization

Executive Search

Spano Pratt Executive Search
Overview prepared for:

John Michael Kohler Art Center




Spano Pratt The Mission

The John Michael Kohler Arts Center is a not-for-profit organization
established in 1967 for aesthetic and educational purposes. Its
mission is to encourage and support innovative explorations in the
arts and to foster an exchange between a national community of
artists and a broad public that will help realize the power of the arts
to inspire and transform our world. The Arts Center serves as
laboratory for the creation of new works, nurturer of interdisciplinary
Initiatives, originator of exhibitions, presenter and producer of
performing arts, educator, publisher of critical writings, community
builder, and advocate for issues affecting the arts. In essence,
JMKAC functions as a catalyst for and explorer of new art forms
and new ideas that will impact the lives of both artists and public.




Spano Pratt The Mission

Thank you for the opportunity to present this information.
If you would like more information or to schedule a further
conversation, please contact Jamie Pratt at:

Spano Pratt Executive Search
625 N. Broadway, Suite 200
Milwaukee, Wl 53202
414-283-9533




